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Name of the Officer.......ccooevennenn.

P qETE qy /3@ @ forg Ruie

Report for the year/period ending



AT/ fa9TT
- Ministry/Department of ... ..o

Form
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TeIfeTe] Ak g siftviane & g afie geaied wfaas |
Annual Performance Appraisal Report of DG (RD) & SS/ADGs/CEs of Central Engineering Service
(Roads) Group ‘A’ :

wifta a/a@fy @1 ufde
Report for the year/period ending............ccovimminii e

CRIESERCIN
PERSONAL DATA

AT — 1
PART -1

‘ (W/W/W%ﬁ@ﬁwmﬁa?mmﬂ%aﬁ%m)
(To be filled by the Administrative Section concerned of the Ministry / Department / Office)

1. SR BT AH |

Name of Officer O OSSP T PP e
o W B A (/T8 /) | HEAR)

Date of Birth (DD/MM/YYYY) ... —— [, (IN WOFS) ..o

3. derforp wd A A

Academic & Technical QUANIfICAtION ..........coooiimirire

4 gdEE Ao F AR P B T (e srofi
Date of continuous appointment to the Date  ..ooooeeieieiiiiinnn Grade ....cccccoeeinieninnns
present grade '

5 gduH ug dur oW R gfem é ke U ERIE

Present post and date of appointment thereto  Post

6. af ¥ B A suRefy & s (B
yf¥terr oY W) Al Saa SIRERI A
gfreror forn @ o SaeT faaRor
Period of absence from duly ( on training

leave etc.) during the year. If he has under
gone training, specify.



HA — 2
PART - 2
5 IR &1 ufdae foran o1 B, S9&S §RT W OF & iy
To be filled in by the Officer reported upon

(@uan ufafedt @1 wx | Ugd SRl B e | ug o)

(Please read carefully the instructions before filling the entries)

1. f&d R Rl &1 FGfera faaRo

~ Brief description of duties

2. Frf & N e/ ISST,/BR A wE A9 forg FeiRa fard &, ar smua fore FefRa i 02 & s9
(@Rom/A1T @ 37 U W) BRI &) e—aw A Wi @ SR TR gAY AR X el i gite 3
T FUTRT FAT | (IETERY B frQ amues waT & forg arfies i Arofn)

Please specify targets/objectives/goals (in quantitative or other terms) of work you set for yourself or

that were set for you, eight to ten items of work in the order of priority and your achievement againsteach
target. (Example : Annual Action Plan for your Division)

e /I /2 IuAfe

Targets/Objectives/Goals Achievements




3. (a)mmzﬁaﬁmmaaﬁ/mﬁ/@ﬁaﬁmﬁT@rmﬁu‘imﬁm:ﬁmaﬁlaf%{aw‘i;
@1 TIf ¥ TS e <& g Al 9 ga |
(A) Please state briefly, the shortfalls with reference to the targets/objectives/goals referred to in item 2.
Please specify constraints, if any, in achieving the targets.

(a)@u%wqﬁmﬁmaﬁ%ﬁﬁwmgqmﬁéaﬁ?wﬁmmmmwaﬂ
SISOC) |

(B) Please also indicate items in which there have been significantly higher achievements and your
contribution thereto.

4. mmﬁ%wwmﬁﬁmmﬁmﬁwﬁm@ammaﬁﬁ
FeaRadt g9 By 31 TES ab ol B &) S off | Al T faRor g5l $RM B R < S |

Please state whether the annual return onimmovable property for the preceding calender year was filed
within the prescribed date i.e. 31st January ofthe year following the calender year. If not, the date of filing

~ theretum should be given.

Il T qTS DR b TR

Signature of officer reported upon
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PART -3

Wﬂwmﬁuﬁwuﬁﬁma&ngﬁmm@mﬂﬁmm%ﬁ1-10?!%?1141#11‘\’31?1%111%@\?@”11w@fzﬁq

Ao} &1 q2AT 10 Feaad Aol T Sooikg Bl € |

Numerical grading is to be awarded by reporting and reviewing authority which should be on a scale of 1-10, where 1 refers to

the lowest grade and 10 to the highest.

(o yfdfedl @ W= | UE SR B &9 ¥ UG )

(Please read carefully the instructions before filling the entries)

(@1) B Freaes &1 YIS (§9 W H AR 40% BI)

(A) Assessment of work output (weightage to this Section would be 40%)

ufcdea wfder
Reporting Authority

gAfddea it
(gt wr-5 31 471 2)

Reviewing Authority
(Refer Para 2 of Part-5)

RIERICERELIN
P IMEER '

Initial of Reviewing
Authority

) gaFEfoa @ @ aRyeial/fAva & R w sEfed faa
T HR

Accomplishment of planned work/work allotted as per subjects
allotted

i) Brd-frarEg @ ife

Quality of output

ity fRzeroTee argar
Analytical ability

iv) IrqaTeT e B @ gRyeiar/fBd v senRe srt

Accomplishment of exceptional work/unforeseen tasks performed

frfa a1 )R @ Faer Sofiewo

Overalt grading on ‘work output'

@) e fakvarsll &1 qeaieT (S5 WIT &1 ¥R 30% 1)

(B) Assessment of personal attributes (weightage to this Section would be 30%)

Sense of responsibility

afdaes wteNl | gAfdcied miver) | gafdare miier
Reporting Authority | (g w5 %1 91 2) | & emmeIeR
Reviewing Authority | Initial of Reviewing
(Refer Para 2 of Part-5) | Authority
i) B B AR
Attitude to work
iy R o1 9y

i)y SR T ARETY

Maintenance of Discipline

iv) HUYOT &ua|

Communication skilis

V) AgE T

Leadership qualities

vi) ST D WG H BT R D &al

Capacity to work in team spirit

vii) T ARV &1 ARV HRA BT &

Capacity to adhere to time-schedule

viil) TR Af R Hey

Inter-personal relations

ix) 997 Bfd 9 =fdaa

Overall bearing and personality

Ffdrra fAdvael w ga fAaey Sofiew

Overall Grading on ‘Personal Attributes'




(@) THTITE WerHdl B edih (39 W BT 4R 30% &)

(C) Assessment of functional competency (weightage to this Section would be 30%)

gfes e | gAfdehe miier | gafdeie wiEery
Reporting Authority | (e -5 31 &1 2) | & 3MMEER

Reviewing Authority Initial of Reviewing
(Refer Para 2 of Part-5) | Authority

) frm/Rf/er w@ draa @ &4 § ikl T S d8l
YA B AFEN

Knowledge of Rules/Regutations/Procedures in the area of function
and ability to apply them correctly.

iy g Ao FTE B e
Strategic planning ability

iy fotg @9 & g

Decision making ability

1iv) g9 &Hal
Coordination ability
v) e 31 URa, el vd wien s A awan

Ability to motivate, develop and appraise subordinates

vi) ameifed we/amatia Rafy & friaw & forg ew wifdd
AR g

Initiative & resourcefulness in handling/anticipating problems and
unforeseen situations.

viiy fReror & fgeran
Quality of Inspection

vii) frcfvar g
Financial Propriety

werteE wemd R o fAams Aofievo

Overall Grading on 'Functional Competency'

qTHTY
T — 4 GENERAL

PART - 4

1. ST @ W 9EiEr) (S ware)
Relations with the public (wherever applicable)
(maﬁamwsﬁmwﬁaqﬁaﬁw@aﬁaﬁmwm%mﬁéo

(Please comment on the Officer's accessibility to the public and responsiveness to their needs.)

2. ufdiem
Training
(maﬁﬂﬁwﬁm@ﬂmaﬁﬁaﬁvaﬁmwaﬁ?qﬁdmﬁaﬁq&%mqﬁlma‘»%qmﬁﬁa#l)

(Please give recommendations for training with a view to further improving the effectiveness and capabilities of the officer)




3. @y ¥ Rafa
State of health

4, TSI
Integrity
(@wn IfER @ wafter W R )

(Please comment on the integrity of the officer)

5. gfReT AT gRT ARER & TR fadiwarell B AR (@R 100 TRl #), fo med & ud BH
wﬁgamwmmmmaﬁ (Rie: 9T -2 T 3 (31) VA (3)) T g @l B uid sfghcd
e B |

Pen Picture by Reporting Officer (in about 100 words) on the overall qualities of the officer including areas of
strength and lesser strength, extraordinary achievements, significant failures (ref. 3(A) & 3(B) of part-2) and
attitude towards weaker sections.

5. YRS @ -3 Te 31, g 9o 9 ¥ Y MY ARG B MR R Fol HATBR FATHD qHIBRT |

Overall numerical grading on the basis of weightage given in Section A, B and C in part - 3 of the Report.

gfdes ANeR & FWIER
T Signature of the Reporting Officer
Place i, . '
AT A6 ERT H ¢
Name in Block Letters : ...
UM
Designation © .........cccooiii
=1 - TfIdes &Y Ay # -
- Date s During the period of Report: ...



H — 5
PART -5

1. qAfiee e @ g ¢

REMARKS OF THE REVIEWING OFFICER
qAfIelIe fE@RY & o=l War Biel

Length of service under the Reviewing Officer

2. 1 7Y A3 T A4 ﬁﬁhﬁamﬁﬁwgﬁ%ﬁaﬁ%aﬁﬁmﬁﬁ@wﬁﬂﬁm
$7? 7 3T NPT B SR USRI /Ageaqol Srharaiai & Hdy # 5l T e | Wead &7 (@ed:
-3 (&) (iv) T2 T-4(5)) (@R 3 uftkes afrer gR1 Y o & Rl et Jeaiea | |eHd A8l § a1 QU 9
Al 39 @S & fod T # < qerr e 3 ek & |)

Do you agree with the assessment made by the reporting officer with respect to the work output and the various

attributes in Part-3 & Part-4? Do you agree with the assessment of reporting officer in respect of extraordinary

achievements/significant failures of the officer reported upon? (Ref. Part-3(A) and Part-4(5)
(In case you do not agree with any of the numerical assessments of attributes please record your assessment on the column provided for you
inthat section and initial your entries).

i T8l
Yes . No

3. o Ewd B @) Rl § g 3% HRU A, 1 PIE VA 94 © O S BY ggo AT sl
EIEN IS

In case of disagreement, please specify the reasons. Is there anything you wish to modify or add?

4. [ARADT AREN gRI Berd TR | FUAT FEIGTET BN (T 100 TRl #) e afder 31w
foorarelt & e & vd @9 qed &% U4 SWd gad ant & Uiy afeafa wnfiet 8 |

" Pen Picture by Reviewing Officer. Please comment (in about 100 words) on the overall qualities of the officer
including areas of strength and lesser strength and his attitude towards weaker sections.




5. UfaEs & IN-3 & TSS9, We—d, We—d H QY M HRIY & FUR TR FHel ASTH TRATHAD JDR |
Overall numerical grading on the basis of weightage given in Section-A, Section-B and Section-C in Part 3 of

the Report
AIAIE AER & ETER
Signature of the Reviewing Officer
XM -
Place oo .
M A% 31ER H
Namein Block Letters : ......ooooriiiiiii
e
Designation © ........coovveiiiiiiii
e - yfades &) Iafy ¥ -
Date e,

During the period of Report : ...



-5 THER FW 91 fast &1 fewfora
(STeIf oTTen A )

PART-5 REMARKS OF THEACCEPTING AUTHORITY

(i.e. next superior authority)

i) I R T aQ AT, gAfdeies dREN $ GEeTd FE W HEHd 87

Whether the accepting authority agrees with the overall numerical grading given by the reviewing authority.

o

Bl
Yes

Tl
No

i) orEwa B @ Refd #, gudr U TS qRdiB B |

In case of disagreement, please assign the overall numerical grading of your assessment of the officer.

Place :

Date :

WeR B Tl e & gXIER
Signature of the Accepting Authority

T 96 JeRT A
Name in Block Letters

oI
Designation

(R @ sm@fe ) ;
(During the period report)



(i)

i)

FearraTs SofieRer © Wl TRUeIR 4RA |ey ety

Guidelines regarding filling up of APAR with numerical grading

TieeR & T fafag wEu ok emgde qen waf| §9h 4 gy R ey

The columns in the APAR should be filled in with due care and attention and after devoting adequate time.

I I P AT T 6 1 e 2 & Fped affexor (Riefar @rdf <1 faewanati an e Ay AofidRr & afdae)
1 fiftre sramaarst & ATl § wom R § yata wu 9 hfere fa Sy Sk $9 YHR 9 sl 10 & e
I B Ty 3§ RIRTE SudRRd & dew ¥ sifi fam sme | Aol 1-2 sterEr 9-10 favel B & o ST
St Ry ST 3 STeRd & | Wik Ao HET BRA g€ WS Td qAfiere wireial o e e
1 RN T8 aefi a8l e A A ¥ SR FEARy B ga § HyA ARy |

It is expected that any grading of 1 or 2 (against work output or attributes or overall grade) would be adequately
justified in the pen-picture by way of specific failures and similarly, any grade of 9 or 10 would be justified with
respect to specific accomplishments. Grades of 1-2 or 9-10 are expected to be rare occurrences and hence the

need to justify them. In awarding a numerical grade the reporting and reviewing authorities should rate the officer
againsta larger population of his/her peers thatmay be currently working under them.

(ii) @?@m‘\’aﬂsﬁ10$3ﬁimmﬁmwm'ﬁmmmnv§ﬁaﬂm/mﬁrﬁ$%maﬁwmaﬁm

& 1T uTedies 9 & S |

APARs graded between 8 and 10 will be rated as "Outstanding" and will be given a score of 9 for the purpose of
calculating average scores for empanelment/promotion.

(iv)maﬂmsﬁwe@rtﬁazﬁmmmﬁmwagaw‘%mwwaww'ms?ﬁmmwl

v)

(vi)

APARSs graded between 6 and short of 8 will be rated as "Very Good" and will be given a score of 7.

wﬂn\m‘\fﬁ4ameﬁ%%ﬁmam‘m’mmawmsﬁmml
APARSs graded between 4 and 6 short of 6 will be rated as "Good" and given ascore of 5.

TSR BT 4 J HH B0 T feram |

APARs graded below 4 will be given a score of"Zero".

10





